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Paper : COMFINCSA
( Cost and Management Accounting )
1. (a) <M 3¥IR @[ 0 1x4=4
Fill in the blanks :

(i) 4TSI IF ¢ 99 61 ANLFe
T & 37

The difference between actual cost
and standard cost is known as

(@) el [ Ko Romd s s

R
Break-even analysis is also known
as analysis.
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(2) - (3)

L

75 2O AW, 2O ¥ IF AT (c) % eIl qifR Sfepeqr : 1x9=0
9 ST | Choose the correct answer :
is the combination of direct (i) =PI SIS TE e/ 0oy IfeR e
material, direct labour and direct 39 27 |
exXpenses. In a printing  industry, job
- costing/process costing is applied.

= TE R AS 9T .
= TW"‘ = (i) e R 3 RovE b o/ e |

Standard costing is a method/

Fixed cost per unit _____ with rise in technique of cost accounting.
output.
2. oY ORI forn (R e fefm) - 4x3=12
_ Write short notes on (any three) :
(b) 1 &1 fiwy fer L2se

(@) TIF SgZR @G S
Rowan premium bonus plan
) & 38 2/ R P/V wperes THfS e (b)) TR WO TR
AR | 1 Economic Order Quantity (EOQ)

P/V ratio can be improved by : (c) ¥ 9 SFo;
reducing the fixed cost.

Write True or False :

Labour cost variance

() R Rort we W RoR MARweR (GRS Tl
" gergacel Ao o Tea 3w _ Break-even point
The origin of Management 8. (a) If¥vrEr fRoret 3ferce & ga1 2 “RvEE Roel s
Accounting is due to limitations of 77 2o ee NP & 52 4+6=10
Kinancial “Accounting ,and Cost What do you mean by management
Accounting.

accounting? How does management
accounting differ from cost accounting?
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( 4) ' (5)

9331 / Or ' _ -
, : 5q% (Depreciation)

(b) ©R SUPR M/s. XYZ St e, 2024 TS (Plant) 1,500
T A TR S (Office Furniture) 400
The following data have been extracted .
from the books of M/s. XYZ Industries TR (Salary)

Ltd. for the calendar year, 2024 : e (Office) 2,500
: facarel (Salesman) , 2,000
_ b SRR eI T SN 5700
1A —=3N B8R 25,000 Other factory expenses

Opening s===« of raw materials ST PR < 700

(B! AR T ' L4, 85,000 Other office expenses

Purchase of raw materials : ARG A R 12,000

(O TR AR A 40,000 Managing Director’s ;-emuncration

Closing stock of raw materials I R 91 1,000

‘ﬂ'ﬂ’ﬁl MIBEEGRIL 5,000 ~ Other selling expenses

Carriage inwards _ fAcFor o949 99 1,100

'ﬂﬁﬁ (Wages) Travelling expenses of salesman

oo (Direct) P - 75,000 SR o 1,400
@ (Indirect) 10,000 Carriage and freight

S 2o I 15,000 _ 3 R 2,50,000

Other direct charges Total sales

SIS 9% S 2 (Rent and rates) S SRR =R 15,000

Teof o (Factory) 5,000 Advance income tax paid
ey (Office) 500 R&em 2,000
AP AN T 500 Advertisement
Indirect consumption of matérjials
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4. (a)

(b)

26P/160

(6)

ARG Heerered ARefe Seo oz, SRR
o1 {3 19 0T AT 2 2 1 @ 3 A0S
e =4 |

87T SAPTYRA *R1 f{fH <R a7 e e wrS
fefy = 1

Managing Director’s remuneration is to
be allocated in the ratio of 2 : 1 : 3 for
fa--—v, office and sales departments
respcctively.

From the above informaticn, prepare the
different phases of cost and net profit.

TR R i fm o TR gEe elifRee
@EE U T2 SRR IR sftemE e

SN BIR0T R 00 40 | 2+4+4=10

Define overhead. How are overheads
classified? Explain four reasons of over-
absorption and under-absorption of
overheads.

24T / Or

b1 Beeme 2ifSdi Teorfts AN 2oy, A W
9CO%, B ARIZ A 30 | ACOReCe] TS *ead]
5 %l SES CEIFOF W W ASFA 10 Sl
SRS (EAPE 24 | 2R A T 6% BI *[
FYFC 4fS 5@ T 80 T T 200 SAIXE /4l
SR Z | YEAIG] BChRI I S OIPHR fra
=

( Continued )

10

(7)

A product of a manufacturing concern
passes through two processes A and B
and then to finish stock. It is ascertained
that in each process 5% of the total
weight is lost and 10% is scrap, from
which processes A and Brealize T 80 per
tonne and T 200 per tonne respectively.
For the two processes the following data

are given :
Proces;s——A Process—B
ATR—A  ER—B

St (57 2orere) 1000 70
Materials (in tonnes)
ST 2 (T 2ifs 5o7e) 125 200
Cost of materials (¥ per tonne)
T (3 28,000 10,000
Wages ()
T 31 (T) 8,000 5,250
Manufacturing expenses ()
o B (Bo7a Bpiore) 830 780
Output (in tonnes)

ACORITB! 2T5%T 2AfS G 7w et 3R 2o Boret

4% TN 1 (01 AT A SPHIS Yg© T[T

SIS HIF PO A 12 I 441 0z | 10

Prepare the Process Cost Accounts
showing cost per tonne of each process.
There was no work-in-progress in any
process. \
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5. (a)

(8)

‘I fAEd, wree S s e fram gz IR
I IS IR ~fwfe S RIS 17 [ F
“Marginal costing is a very useful
technique to management for cost
control, profit planning and decision-

making.” Explain.

(b)

26P/160

94T / Or

S SUPTRY @A (i) FTeT SRl SATe
(i) TSR ST Ry S (i) 1o [ st
<11 3 RF 9= T 90 TFMtat 207 341 =W, (oo
fAmrem RER «fRee feam 232
From the following information, calculate
() P/V ratio, (ii) break-even point and
(1if) margin of safety. If the selling price is
reduced to ¥ 90, by how much is the
margin of safety reduced?
<

P R&A 3,60,000
Total sales -
ofs caoe & o 100
Selling price per unit
2fS (a1 “Radae I 50

Variable cost per unit

20w

Fixed cost

1,00,000

10

2+2+3+3=10

( Continued )

6. (a)

26P/160

(92)

GO (@A TETFS 509% AL~ F19 $¢1
I TRAMET SR 10000 (516 | @ERIGR
60% SF 70% AM-1Te wireq «ifkwe ffa
sl

60% -7 (F51 AT T 2% I =
o & T 3% 2P A |

70% AG-H{TS 5 AR T 4% x|
< RE o0 5% 251 = |

50% SEf-fFe Teoqfrs efe (ot STWAR
Tee X956 T 180 W & 77 T 200.

A (oI Tesifre FAMAR Tesm %96 T 180 TFS
RIEEECE

A company is currently working at 50%
capacity and produces 10000 units.
Estimate the profit of the company when
it works at 60% and 70% capacity.

At 60% capacity, the raw material cost
increases by 2% and selling price falls
by 3%.

At 70% capacity, the raw material cost
increases by 4% and selling price falls
by 5%.

At 50% capacity, the product cost is
¥ 180 per unit and the selling price is
T 200 per unit.

10
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(10 )

The unit cost of ¥ 180 is made up as

follows :

B! A
Raw material

Rl

Wages

IR =1 (40% f&A)

Factory overheads (40% fixed)
2PPIAR 7 (50% f3)

Administrative overhead (50% fixed)

H%4T /Or

%
100

30

20

30

180

(b) = I et & 2 SE-3Ee SR 911 fREe
Glte B[ 14 @ A $R312 T 9w

e SRmeIEE oy 4 |

2+4+4=10

What is standard costing? How would
you distinguish it from budgetary
control? Point out the limitations of

standard costing.
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Paper : COM(MKT/BNI/HRM)CS5A

( Advanced Human Resource Management )

1. (a) <&e fracad o1 7 R fos e

26P/160

Write True or False of the following :

()

(ii)

(iii)

(iv)

TS S “iforem @Ry aenfie |

Human resource management is a
proactive function.

A ST AR Wbl 00 Sfaared
A TS AEAEANTOR 91 &To 727 |

Human resource planning is not
concerned with future requirement
of human resources in an
organization.

o1 AR ez fFfed e @ a1 7w
AT AR T @ A |

Employee selection is the process of
attracting capable applicant for
employment.

HO[AT TES Q61 AfGOFE Ao
AFSYCOR S-77~4{f8 |G F49 T[T ST
9l Yo M0 H(vo |
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(12 )

Compensation package is
concerned with the value of the
goods or commodities destroyed by
the employees of an organization.

(b) @ AR [ R : " idx0=b
Fill in the blanks :

(i) TR 4% AROEE (R O A fR

9O dfHIR TR SAmERTR e e
“IfoIfeTe T |

Human resource management is
that process of which develops
and manages the human elements
of an enterprise.

(i) RE= 9o feeE TeH |

Advertisement is one of the
sources of recruitment.

2. 59 &= 4 (R e Rfon) - 4x3=12

Write short notes on (any three) :

(@)’ T ST ARBRR AR g

Environmental factors of human
resource management

(b) &7 wrem Te

Internal sources of recruitment

26P/160 ( Continued )

(c)

(13)

e

Induction

(d) 3 Rosma

()

3. (a)

(b)

4. (a)

26P/160

Job analysis

Wﬁ%ﬁ@

Diversity at workplace

<51 73R TRATAFIR TN & SB ARGIETTS T
oft AR TR GG A 41 | 11

‘Discuss the importance of human

resource management function in the
management of a large manufacturing
enterprise.

&[4 / Or

SRE(S M T RGN @URIH €
Ty e SicenA 91

Discuss the evolution and development of
human resource management in India.

T 7o ARTEA 2P S IR el
11
F411 £

Discuss the nature and significance of
human resource planning.

N
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( 14 ) - ( 15)

2[T / Or 241 /Or
GIIRISE W SAIReR
(b) b1 3RS TP el I 7o AR 2= (b) FHRA wrefTs "f:m ﬁ"a‘T
TR e o Row sRein Rewnz SR ST 1
sl | Discuss the financial and non-financi

incentives in motivating employees.
Discuss the points you have to consider

i preparing a human resource plan for
large business organization. ) * % k

5. (a) =fre RfSa iz sm i 10

Explain the various methods of training.

¥€1 / Or

(b) ““eiffrsea e s Ffearerete S
S FSROR 1" HCEABAT 37 |

“Training offers innumerable benefits to
both employers and employees.” Discuss.

6. (o) S Rowr et R 33 2 TR Sz
T 4 | 10

What do you wunderstand by
compensation management? Explain its
objectives.
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